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LULRILASEA (Tense/frustration)
LULNRUUUN (Flight)
wuusag (Fight)
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45-49 4,647 2,313 2,334

50-54 5,798 2,537 3.261
55-59 5,341 2,334 3,007
60-64 4,150 1,718 2,432
65-69 2,993 1,209 1,784
70-74 2,271 975 1,296
75-79 1,829 783 1,046
>80 2,658 985 1,673

29,687 12,854 16,833
32,242 38,104

v

DA IUOUNFID LA NLHNUNEU) 2558-2560




Vision

Mission/Purpose
Values \

' Environmental
Evaluation

Scanning
Strengths/
Implementation Weaknesses
; Opportunities/ Threats

\ / SWOT

Goals
Objectives
Tasks

Strategic
Directions




STEP 1
Review the Mission,
Vision, Goals &
Objectives

STEP 2
Carry Out an
Environmental Scan

STEP 7
Execution Review

STEP 3
Review and Update
Strategic Goals

STEP 6
Develop an Annual
Action Plan and Finalize
the Strategic Plan

STEP 5
Establish Strategies for STEP 4
Each Strategic Objective Establish Strategic
Through Operational Objectives

Planning
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Press conference/ press release
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APPRECIATION INFLUENCE CONTROL (AIC)
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